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Th e  Ke n tu cky Occu pation al  

                Safe ty  an d He alth  P rogram  

 

The Kentucky Occupa t iona l Safety and Hea lth  (OSH) Program, which has been fully opera t ive since 

1973, is dedica ted to the goa l of reducing workplace injuries and illnesses through the eliminat ion   of 

hazardous condit ions.  The program accomplish es th is goa l through the dua l approach  of 

enforcement  and volunta ry compliance assistance. This dua l approach  is reflected in  the 

organiza t ion  of the Program t ha t  is composed of two (2) Divisions, the Division  of Compliance and 

the Division  of Educa t ion  and Tra in ing. 

 

Kentucky Revised Sta tu tes, Chapter  338, insures tha t  every worker  has the r ight  to sa fe and 

hea lthy working condit ions. The employer  has the obliga t ion  to correct  hazards tha t  threa ten  

employee sa fety and hea lth .  Sa fe and hea lthy workplaces can  only be achieved with  the fu ll 

coopera t ion  of labor , management , and government . 

 

Fur ther  informat ion  about  the Kentucky OSH Program, it s funct ions, service s, regula t ions, and 

publica t ions may be found a t  www.labor .ky.gov . Click on  Kentucky OSH Programs to see News 

about  Kentucky OSH Standards Board, popula t ion  center  t ra in ing, recordkeeping forms, 

publica t ions, and regula t ions. Informat ion  about  how to file a  safety and health  complaint , request  a  

free consulta t ive survey, apply for  a  Governor’s Occupa t iona l Safety and Hea lth  Award , and many 

other  topics, a re on  the Kentucky Depar tment  of Labors webpage. 

 

Th e  Div is ion  of Com plian ce  
 

The Division  of Compliance is responsible for  enforcement  of occupa t iona l sa fety and hea lth  

regula t ions in  the public and pr iva te sector ’s and mar it ime in  public sector  opera t ions.  The Division 

conducts genera l schedule inspect ions of work places, invest iga tes fa ta lit ies and ser ious accidents, 

and invest iga tes employee compla in ts a lleging viola t ions of OSH standards.  Compliance act ivit ies 

a re conducted by a  sta ff of sa fety compliance officers and indust r ia l hygienist s, loca ted throughout  

the sta te, whose act ivit ies a re directed from the cent ra l office in  Frankfor t . 

 

Workplace fa ta lit ies and accidents tha t  resu lt  in  the hospita liza t ion  of three (3) or  more employees 

must  be repor ted to the Division  with in  eight  (8) hours.  Point  of opera t ion power press injuries must  

be repor ted with in  th ir ty (30) days. 

 

Any employee, or  representa t ive of an  employee, who believe tha t  a  viola t ion  of an  OSH standard 

exist s tha t  threa tens physica l ha rm, or  tha t  an  imminent  danger  exist s may file a  compla in t  with  

the Director  of Compliance.  Employees a lso have the r ight  to have their  names withheld and be 

protected aga inst  discr imina t ion  for  exercising their  r ights . 

 

Refer qu estion s  con cern in g en forcem en t operation s  to  th e  Director of Com plian ce  at  

(502) 564-3070, or w rite  to  th e  address  on  th e  back of th is  broch u re . 

http://www.labor.ky.gov/
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Fre qu e n tly  Cite d  

 Ge n e ral In du stry  Se riou s  Vio lation s  

 
The following standards have been  frequent ly cited  ser ious viola t ions in  genera l indust ry. 

 

1910.212(a)(1) 

"Genera l Requirements for  All Machinery" - Poin t  of opera t ion  guarding for  in -going n ip poin ts, 

rota t ing par t s, flying chips and sparks. 

 

1910.212(a)(3)(i i)  

"Genera l Requirements for  All Machinery" - Specia l hand tools for  placing and removing mater ia l 

from the danger  zone dur ing the opera t in g cycle of machinery were not  used to keep the opera tors 

hand out  of the danger  zone. 

 

1910.1200(h )(1) 

"Hazard Communica t ion" - Employee informat ion  and t ra in ing on  hazardous chemica ls. 

 

803 KAR 2:310 Section  4  

"Medica l Services and F irst  Aid" - Emergency eyewash  and shower  tha t  meets the specifica t ions of 

ANSI Z-358.1-1990. 

 

1910.303(g)(2) 

“Guarding of Live Elect r ica l Par t s” - Live pa r t s of elect r ica l equipment  opera t ing a t  50 volts or  more 

were not  guarded aga inst  accidenta l contact  by approved cabinets or  other  forms of approved 

enclosure. 

 

1910.1200(e )(1) 

"Hazard Communica t ion"- Writ ten  hazard communica t ion  program. 

 

1910.304(f)(4) 

“Elect r ica l” - Grounding pa ths from circu it s, equipment , and enclosures sha ll be permanent  and 

cont inuous. 

 

1910.23(c )(1) 

“Guarding F loor  and Wall Openings and Holes” - Unguarded open -sided floor  or  pla t forms four  (4) 

feet  or  more above adjacent  floors or  ground level. 

 

1910.132(d)(1) 

“Persona l Protect ive Equipment” - Hazard assessment  and equipment  select ion: the employer shall 

a ssess the workplace to determine if hazards a re present , which  necessita te the use of persona l 

protect ive equipment . 

 

1910.38(a)(1) 

“Employee Emergency P lans and F ire Prevent ion  P lans” - A writ ten  emergency act ion  plan  had not  

been  developed and implemented to cover  those designa ted act ions employers and employees must  

t ake to ensure employee sa fety from fire and other  emergencies.  
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     Fre qu e n tly  Cite d  

 Con stru ction  In du stry  Se riou s  Vio lation s  

 
The following standards have been  frequent ly cited  ser ious viola t ions observed in  the const ruct ion  

indust ry, a s adopted by 29 Code of Federa l Regula t ions (CFR) Par t  1926, adopted under  the 

au thor ity of Kentucky Administ ra t ive Regula t ions, 803 KAR 2:400 through 2:423.  

 

1926.451(g)(1) 

“Fa ll Protect ion  on  Scaffolds” - Employees on  a  sca ffold more than  ten  (10) feet  above a  lower  level 

were not  protected from fa lling to the lower  level. 

 

1926.501(b)(1) 

“Duty to Have Fa ll Protect ion” - Employees walking/working with an unprotected side or  edge which 

is six (6) feet  or  more above a  lower  level were not  protected from fa lling by the use of guardra il 

systems, sa fety net  systems, or  persona l fa ll a r rest  systems. 

 

1926.501(b)(11) 

“Duty to have fa ll protect ion” - Steep roofs: Each employee on a  steep roof with unprotected sides and 

edges 6 feet  or  more above lower  levels sha ll be protected  from fa lling by guardra il systems with  

toeboards, sa fety net  systems, or  persona l fa ll a r rest  systems.   

 

1926.451(c )(2) 

“Criter ia  for  Suppor ted Scaffolds” - Supported scaffold poles, legs, posts, frames, and uprights did not  

bear  on  base pla tes and mud sills or  other  adequa te firm founda t ion .  

 

1926.652(a)(1) 

"Protect ive Systems for  Excava t ions" - Protect ion  of employees in  excava t ions by sloping and 

benching systems or  by suppor t  systems, sh ield systems, and other  protect ive systems. 

 

1926.501(b)(10) 

“Duty to have fa ll protect ion” - Roofing work on  low-slope roofs: Each  employee on  low-slope roofs 

with  unprotected sides and edges 6 feet  or  more above lower  levels sha ll be protected from falling by 

guardra il systems, sa fety net  systems, persona l fa ll a r rest  systems, or  a  combinat ion of warning line 

systems and guardra il system and sa fety net  system, or  warning line system and personal fa ll a rrest  

system, or  warning line system and sa fety monit or ing system. 

 

1926.651(k)(1)  

"Excava t ions, Genera l Requirements" - Da ily inspect ions of excava t ions, adjacent  a reas, and 

protect ive systems by a  competent  person . 

 

1926.451(b)(1) 

“Scaffold P la t form Const ruct ion” - Each  pla t form on a ll working levels of sca ffolds were not  fu lly 

planked or  decked between the front  upr ights and the guardra il suppor t s.  
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KRS 338.031 Section  1.(a)  

“Genera l Duty Clause” - The employer  did not  furn ish  a  place of employment  free of recognized 

hazards. 

 

1926.451(e )(1) 

“Scaffolds” - Scaffold pla t forms 2 feet  above or  below an  access poin t  must  have por table ladders, 

hook-on ladders, a t tachable ladders, sta ir  towers, ramps, wa lkways or  direct  access from another  

sca ffold, st ructure, personnel hoist  or  simila r  surface. Crossbars sha ll not  be used as a  means of 

access. 

 

1926.452(c )(2) 

“Scaffolds” - Fabr ica ted frame sca ffolds: F rames and panels sha ll be braced by cross, hor izonta l, or  

diagona l braces, or  combina t ion  thereof, which  secure ver t ica l members together  la tera lly.  

 

1926.454(a ) 

“Scaffolds” - Tra in ing requirements: Each  employee who performs work while on  a  sca ffold must  be 

t ra ined by a  person  qua lified in  the subject  mat ter  to recognize hazards associa ted with  the type of 

sca ffold being used and to understand the procedures to cont rol or  minimize those hazards. 

 

1926.453(b)(2)(v) 

“Scaffolds” - Aer ia l lift s: a  body belt  sha ll be worn  and a  lanyard a t tached to the boom or  basket  

when working from an  aer ia l lift . 

 

1926.451(f)(3) 

“Scaffolds” - Cr iter ia  for  suspension  sca ffolds: Scaffolds and sca ffold components sha ll be inspected 

for  visible defects by a  competent  person  before each  work sh ift , and a fter  any occurrence w hich  

could a ffect  a  sca ffold’s st ructura l in tegr ity. 

 

1926.503(a)(1) 

“Fa ll Protect ion” - Tra in ing program: The employer  sha ll provide a  t ra in ing program to each  

employee who might  be exposed to fa ll hazards. 

 

1926.21(b)(2) 

“Genera l Safety and Hea lth  Provisions” - Each  employee was not  inst ructed in  the recognit ion  and 

avoidance of unsa fe condit ions and the regula t ions applicable to his/her  work environment  to control 

or  elimina te any hazards or  other  exposure to illness or  in jury.  
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RIGHTS AND RESP ONSIBILITIES  

 

Em ploye r Righ ts  

 
Employers have the r ight  to: 

 

• Request  confident ia l volunta ry compliance assistance from the Kentucky OSH Program's Division 

of Educa t ion  and Tra in ing. 

 

• Be publicly not ified of Standards Board meet ing da tes , it ems to be discussed, and to appear  and 

present  evidence on  issues under  considera t ion by the Board.  803 KAR 2:010 Sec tion  11(1)(a) and 

(3)(c ). 

 

• Have h is or  her  in terest s represented on  the Kentucky Occupa t iona l Safety and Hea lth  Standards 

Board and the Kentucky Occupa t iona l Safety and Hea lth  Review Commission .  803 KAR 2:010 

Sec tion  11(3)(c ). 

 

• Pet it ion  the Commissioner  of Labor  in  wr it ing about  the promulga t ion , modifica t ion  or  revoca t ion  

of any standard.  803 KAR 2:010 Sec tion  11(2)(a). 

 

• Apply to the Commissioner  of Labor  for  a  va r iance from a  specific OSH standard.  KRS Ch apter 

338.153(2)(a) an d 803 KAR 2:170 Sec tion  3. 

 

• See the credent ia ls of a  compliance officer  seeking ent ry to a  business establishment  or  worksite to 

conduct  an  inspect ion .  803 KAR 2:070 Sec tion  4(1). 

 

• Volunta r ily admit  a  compliance officer  to the business establishment  or  request  tha t  a  civil sea rch  

warrant  be sought .  (Ken tu cky Su prem e  Cou rt Dec is ion ) . 

 

• Par t icipa te in  an  opening conference with  a  compliance officer  to lea rn  the na ture, purpose , and 

scope of the inspect ion .  803 KAR 2:070 Sec . 4(1) . 

 

• Be provided a  copy of any employee compla in t  a t  the t ime of inspect ion  a lleging a  viola t ion  of the 

OSH standards or  existence of a  hazardous condit ion  in  the workplace.  Pa r t icipa te in  any 

conference with  the Commissioner  of Labor  result ing from the complaint .  KRS Chapter 338.121(1) 

an d 803 KAR 2:090 Sec tion s  1 an d 2 . 

 

• Have a  representa t ive accompany the compliance officer  dur ing the inspect ion .   KRS Ch apter 

338.111 . 

 

• Expect  the compliance officer  to comply with  a ll employer  sa fety and hea lth  ru les and to wear  and 

use protect ive cloth ing and equipment .  803 KAR 2:070 Sec tion  4(3). 

 

• Expect  an  inspect ion  which  will not  crea te an  unreasonable disrupt ion  to the opera t ions of the    

establishment  or  worksite.  803 KAR 2:070 Sec tion  4(4). 
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• Par t icipa te in  a  closing conference with  the compliance officer  and be advised of any apparent  

sa fety and hea lth  viola t ions disclosed by the inspect ion .  803 KAR 2:070 Sec tion  4(5). 

 

• Br ing to the a t ten t ion  of the compliance officer  any per t inent  informat ion  regarding condit ions in  

the workplace.  803 KAR 2:070 Sec tion  4(5). 

 

• Be not ified with in  a  reasonable t ime a fter  an  inspect ion  whether  a  cita t ion  will be issued and be 

provided with  a  descr ipt ion  of the a lleged viola t ion , aba tement  per iod and any proposed pena lt ies. 

803 KAR 2:120 Section  1 an d  KRS 338.141 . 

 

• Request  an  inform al conference with  the Commissioner  of Labor  to discuss any issues ra ised by an 

inspect ion , cita t ion , not ice of proposed pena lty, va r iance, or  not ice of in ten t ion  to contest .  803 KAR 

2:130 . 

 

• Contest  a  cita t ion  by not ifying the Kentucky OSH Program with in  fifteen  (15) working days of 

receiving the cita t ion ; receive a  hear ing by the Review Commission ; and, appea l the ru ling of the 

Review Commission  to Franklin  Circuit  Cour t .    KRS Ch apter 338.091(1), 141(1) an d (3) . 

 

• Have t rade secret s kept  confident ia l by officia ls of the Kentucky OSH Program.  KRS Ch apter 

338.171 . 

 

Em ploye r Re spon sibilit ie s  

 

 
Regarding occupa t iona l sa fety and hea lth  in  Kentucky, employers have the responsibilit ies to:  

 

• Furnish  to each  employee a  place of employment  free from recognized hazards tha t  a re causing or  

a re likely to cause dea th  or  ser ious physica l ha rm.  KRS Ch apter 338.031(1)(a)  and 803 KAR 

2:060 . 

 

• Comply with  occupa t iona l sa fety and hea lth  standards promulgated under KRS Chapter 338 and 

requirements issued as Kentucky Admin ist ra t ive Regula t ions.  KRS Ch apter 338.031(b) . 

 

• Immedia tely correct  any condit ion  in  any place of employment  which , in  the opin ion  of the 

compliance officer , crea tes an  imminent  danger  which  reasonably could be expected to cause dea th  

or  ser ious physica l ha rm to employees, including the remova l of employees from the loca t ion  where 

imminent  danger  is sa id to exist .  KRS Ch apter 338.131(1) . 

 

• Display in  a  conspicuous loca t ion  the, "Safety and Hea lth  Protect ion  on  the J ob."  803 KAR 2:060 

Sec tion  2(1). 
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• Mainta in  and make ava ilable to compliance officers their  sta t ist ica l records:  log of occupa t iona l 

in jur ies and illnesses (OSHA No. 300) and a  supplementa ry record of occupa t iona l in jur ies or  

illnesses (either  the OSHA 301 or  the Kentucky Workers' Compensat ion Form IA-1).  KRS Chapter 

338.161(1) an d 803 KAR 2:180 .  Employers in  cer ta in  indust r ies may be exempt  from th is 

requirement  depending on  the number  of employees.  803 KAR 2:180 . 

 

• Provide da ta  for  the annua l Occupa t iona l In jury and Illness Survey u pon not ifica t ion  by the 

Kentucky  Labor  Cabinet  .  803 KAR 2:180 . 

 

• Monitor  a reas where employees a re exposed to potent ia lly toxic substances or  ha rmful physica l 

agents, provide employees an  oppor tunity to observe th is monitor ing, not ify employees of their  

exposure to such  substances and main ta in  records of th is exposure.  803 KAR 2:062 . 

 

• Repor t  the use of ca rcinogenic substances in  the workplace to the Kentucky Occupa t iona l Safety 

and Hea lth  Program.  See 29 CFR 1910, Su bpart Z for  specific requirements. 

 

• Provide employees, or  their  au thor ized representa t ives, access to their  medica l records. 29 CFR 

1910.1003(g)(2)(i i). 

 

• Repor t  to the Kentucky Occupa t iona l Safety and Hea lth  Program, with in  (30) days of the 

occurrence, a ll mechanica l power  press poin t  of opera t ion  in jur ies to opera tors or  other  employees.  

29 CFR 1910.217(g) . 

 

• Repor t  to the Kentucky Occupa t iona l Safety and Hea lth  Program, with in  eight  (8) hours a fter  the 

occurrence, any employment  fa ta lity, or  employment  accident  which  resu lt s in  the in -pa t ien t  

hospita liza t ion  of three (3) or  more employees .  803 KAR 2:180 . 

 

• Permit  an  employee representa t ive to accompany the compliance officer  during an inspect ion.  KRS 

Ch apter 338.111 . 

 

• Pay employees who par t icipa ted in  compliance inspect ion act ivit ies (while on regular  duty) a t  their  

regula r  ra te of pay.  803 KAR 2:092 . 

 

• Post  any cita t ion  a lleging a  viola t ion  of the occupa t iona l sa fety and hea lth  standards, ru les and 

regula t ions a t  the loca t ion  of the a lleged viola t ion  for  three days or  unt il the viola t ion  has been  

corrected, whichever  is longer .  803 KAR 2:125 Sec tion  1(1) an d (2). 

 

• Refra in  from any discr imina tory act  aga inst  an  employee who has filed a  compla in t  with  the 

Kentucky Depar tment  of Labor  a lleging a  viola t ion  of the occupa t iona l sa fety and hea lth  standards 

or  the genera l duty clause, or  has otherwise exercised his or  her  r ights under occupat ional safety and 

hea lth  law.  KRS Ch apter 338.121(3)(a) . 
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Em ploye e  Righ ts  

 
Regarding occupa t iona l sa fety and hea lth  in  Kentucky, employees have the r ight  to: 

 

• Expect  a  place of employment  free from recognized sa fety and hea lth  hazards.  KRS Ch apter 

338.031(1)(a). 

 

• Have h is or  her  in terest s represented on  the Kentucky Occupa t iona l Safety and Hea lth  Review 

Commission  (KRS Ch apter 338.071)  and the Kentucky Occupat ional Safety and Health Standards 

Board.  KRS Ch apter 338.051 . 

 

• Be publicly not ified of Standards Board meet ing da tes and items to be discussed, a s well as appear 

and be heard.  803 KAR 2:010 Sec tion . 11(1)(a) an d (3)(c ) . 

 

• Be not ified of a  va r iance applica t ion  wherein  an  employer  is seeking to protect  employees in  a  

different  manner  than  tha t  specified in  the standards.  Any var iance order  may be revoked or  

modified upon applica t ion  by an  employee a t  any t ime a fter  six (6) months from the order 's issuance. 

 A temporary va r iance may be granted only a fter  employees are not ified and have an opportunity for  

a  hear ing.  KRS Ch apter 338.153(1) an d (2)(a) . 

 

• Be informed of protect ion  r ights and obliga t ions under  KRS Ch apter 338  th rough posted not ices 

such  as the "Safety and Hea lth  Protect ion  on  the J ob" poster .  803 KAR 2:060 Sec tion  2(1). 

 

• F ile a  compla in t  aga inst  an  employer  a lleging a  viola t ion  of sa fety and hea lth  standards or  the 

genera l duty clause and have h is/her  name withheld from such  a  comp la in t .  KRS 338.121(1). 

 

• Have a  representa t ive, au thor ized by the employees, accompany the compliance officer  on  an  

inspect ion .  "If there is no au thor ized employee representa t ive ava ilable a t  the t ime of inspect ion , 

the Secreta ry's representa t ive sha ll consult  with  a  reasonable number  of employees concern ing 

mat ters of occupa t iona l sa fety and hea lth  in  the place of employment ."  KRS Ch apter 338.111 . 

 

• Be pa id a t  the regula r  ra te (when on  regula r  duty) while pa r t icipa t ing in  wa lk -a round inspect ions 

and other  inspect ion  rela ted act ivit ies such  as responding to quest ions of compliance officers or  

pa r t icipa t ing in  opening and closing conferences. 803 KAR 2:230 . 

 

• Br ing to the a t ten t ion  of a  compliance officer , dur ing an  inspect ion , any condit ion  which  viola tes  a  

standard or  the genera l duty requirements. 803 KAR 2:110 Sec tion  1(4). 

 

• Receive (or  have a  representa t ive receive) a  copy of a  cita t ion  based on  a  viola t ion  or  danger  set  

for th  in  a  compla in t  which  he or  she has filed. 803 KAR 2:090 Sec tion  1(4). 

 

• If, a fter  an  inspect ion  based on  a  compla in t , the Secretary of Labor determines that  a  cita t ion is not  

warranted with  respect  to a  danger  or  viola t ion  a lleged in  the compla in t , the compla inant  must  be 

informed in  writ ing of such  determina t ion . 803 KAR 2:090 S e ction  1(5). 

 

• Request  a  review by the Commissioner  of Labor , if, a fter  an  inspect ion  based on  a  compla in t , it  is 

determined tha t  a  cita t ion  is not  warranted.  803 KAR 2:090 Sec tion  2(2). 
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• Par t icipa te (or  be represented) in  informal conferences with  the S ecreta ry of Labor  to discuss any 

issues rela ted to an  inspect ion , cita t ion , not ice of proposed penalty, variance, or  not ice of intent ion to 

contest .  803 KAR 2:130 . 

 

• F ile a  wr it ten  not ice with  the Commissioner  of Labor  a lleging tha t  the t ime per iod fixed for  

aba tement  in  the employer 's cita t ion  is unreasonable or  tha t  the cita t ion  and pena lt ies a re 

unreasonable.  803 KAR 2:140 Sec . 1(2) . 

 

• In tervene as a  th ird pa r ty to contest  a  cita t ion  with in  fifteen  (15) working days from receipt  of the 

cita t ion  by the employer .  When an  employer  not ifies the Commissioner  of Labor  of h is in ten t  to 

contest , the Secreta ry then  not ifies the Review Commission  which  will grant  the employee a  

hear ing.  KRS Ch apter 338.141(1) an d (3) . 

 

• Be protected aga inst  discr imina t ion  as a  resu lt  of filing a  compla in t  or  t est ifying a t  a  hear ing on  

the compla in t .  A discr imina t ion  compla in t  may be filed with  the Kentucky Depar tment  of Labor  

with in  one-hundred and twenty (120) days (or  the U.S. Depar tment  of Labor within thir ty (30) days) 

of the a lleged discr imina tory act .  The a lleged discriminat ion is to be invest igated by the Secretary of 

Labor  or  h is au thor ized representa t ive with in  sixty (60) days of the receipt  of the compla in t .  If a  

charge of discr imina t ion  is ver ified, relief, includin g reh ir ing and reinsta tement  of former  posit ion  

with  back pay, will be sought .  KRS Ch apter 338.121(3)(a), (b) an d 803 KAR 2:250 . 

 

NOTE:  Case law indica tes tha t  the employer  may not  discriminate against  an employee for  refusing 

to perform a  specific ta sk where the employee: 

 

1. Reasonably be lieve s  a  con dition (s ) pose s  an  im m in en t risk  of death  or  seriou s  bodily 

in ju ry; 

 

2. Has reason  to be lieve  there is n ot su ffic ien t t im e  to seek  corrective  ac tion  from the 

employer  or  to appr ise the Kentucky Occupa t iona l Safety and Hea lth  Program of the danger; 

  

3. Has acted  in  good fa ith ; an d  

 

4. Believes  n o  reasonable altern ative  is ava ilable o th er th an  to  re fu se  to perform the task. 

 

It  should be noted tha t  the em ployee  h as  n o  righ t to  order  corrective  ac tion  or to  lea ve  th e  

prem ise s  under  normal circumstances. Moreover , any employee may be repr imanded or  even  

discharged should the cour t s la ter  determine tha t  the employee acted unreasonably or  in  bad fa ith .  

 

Based upon the above ru ling, Kentucky promulga ted a  regula t ion  to fur ther  protect  the employee 

from discr imina t ion  when he or  she is confronted with  a  choice between not  performing assigned 

tasks and being subjected to dea th  or  ser ious physica l in jury .  803 KAR 2:220. 
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Em ploye e  Re spon sibilit ie s  

 
Regarding occupa t iona l sa fety and hea lth  in  Kentucky, employees have the responsibilit ies to: 

 

• Comply with  the sa fety and health  standards established by the Kentucky Occupat ional Safety and 

Hea lth  Program which  a re applicable to h is or  her  own act ions or  conduct .  803 KRS 338.031(2). 

 

• Comply with  sa fety ru les, pract ices and procedures adopted by the employer .  
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THE DIVISION OF EDUCATION AND TRAINING  

 
In  1972, the Kentucky Genera l Assembly adopted KRS Chapter  338, which  established the 

Kentucky Occupa t iona l Safety and Health Program.  Within this program, the Division of Educat ion 

and Tra in ing was crea ted to assist  Kentucky's employers and employees in  volunta ry compliance 

with  the Kentucky OSH standards. 

 

TRAINING 

 

The Division 's cost -free t ra in ing services include popula t ion  center  t ra in ing, seminars, and 

requested t ra in ing in  both  sa fety and hea lth . 

 

CONSULTATION  

 

Sa fety and hea lth  consultan ts a re ava ilable free of charge to assist  employers  on-site in  providing a  

sa fe and hea lthy workplace for  their  employees by ident ifying hazards in  the workplace. 

 

TECHNICAL ASSISTANCE  

 

Advice and on-site assistance regarding specific technica l issues a re ava ilable through the Division  

of Educa t ion  and Tra in ing.  Recommenda t ions , opt ions and best  sa fety and hea lth  pract ice 

suggest ions a re offered to assist  in  the correct ion  of hazardous condit ions.  

 

STATISTICAL SERVICES  

 

Da ta  is collected to provide sta t ist ics on  work -rela ted lost -t ime in jur ies and illnesses in  Kentucky. 

 

GOVERNOR'S SAFETY AND HEALTH CONFERENCE AND EXP OSITION 

 

An annua l event  co-sponsored by the Depar tment  of Labor , is held each  spr ing, br inging together  

labor , management , academia , and government  to join t ly focus on  issues of occupa t iona l sa fety and 

hea lth . Learn  more a t  www.kshn.net  . 

 

P UBLICATIONS  

 

Cost  free publica t ions a re ava ilable by request  

 

OSH P ROGRAM WEBSITE 

 

Learn  more about  a ll services ment ioned above and more, a t  Kentucky OSH program website:  

www.labor .ky.gov.  

 

 

 

 

 

 

http://www.kshn.net/
http://www.labor.ky.gov/
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ORGANIZATION  

 
In  order  to provide h ighly specia lized assistance, the Division of Educat ion and Training is organized 

in to two (2) branches, sa fety and indust r ia l hygiene. 

 

SAFETY TRAINING AND CONSULTATION ; AND 

INDUSTRIAL HYGIENE TRAINING AND CONSULTATION  

 

The two (2) branches provide specia lized t ra in ing and consulta t ive services . Each branch mainta ins 

a  sta ff of professiona ls with  extensive exper ience in  their  respect ive field.  

 

TRAINING 

 

P opu lation  Cen ter Train in g  

 

Each  year  the division  presents a  ser ies of courses a t  popula t ion  centers throughout  the sta te. The 

courses, which  a re designed to out line the requirements of the va r ious subpar t s in  the genera l 

indust ry and const ruct ion  standards, a re cost-free  to employers and employees.  Genera lly given  

over  a  one week per iod, the courses cover  both  sa fety and hea lth  issues.  

 

Requ ested  Train in g  

 

Upon request , the Division  will develop and present  courses tha t  a re ta ilored to meet  the t ra in ing 

needs of specific groups. Requests for  t ra in ing should specify the topics of in terest , the prefer red 

da te, and loca t ion , a s well a s approximate number  of students.    

 

Requests for  t ra in ing should be made in  writ ing to the Director , Division of Educat ion and Training, 

or  by complet ing a  request  form found on  page 15. 

 

CONSULTATION  

 

Con su ltative  Su rvey  

 

One of the many services offered by the Safety Tra in ing and Consulta t ion Branch and the Industr ia l 

Hygiene Tra in ing and Consulta t ion  Branch, a re consulta t ive surveys.  A consulta t ive survey is a  

cour tesy inspect ion  (workplace eva lua t ion) conducted a t  the specific request  of an  employer  or  

employer  representa t ive.  The purpose of a  survey is to encourage and assist  employers in  providing 

a  sa fe and hea lthful workplace for  their  employees by ident ifying workplace haza rds and viola t ions 

of the Kentucky Occupa t iona l Safety and Hea lth  Program standards. Surveys a re conducted by 

Division  of Educa t ion  and Tra in ing occupa t iona l sa fety and hea lth  consultants who are experienced 

in  technica l a reas such  as elect r ica l sa fety, fire protect ion , confined space en t ry, indoor  a ir  qua lity 

and indust r ia l hygiene.  The consultan ts a re ava ilable to visit  the workplace and ident ify safety and 

hea lth  hazards or  to discuss specific sa fety and hea lth  problems and concerns.  

 

 

 

Requ estin g  a  Su rvey  
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Employers seeking a  consulta t ive survey must  submit  a  let ter  of request  to: 

 

Director  

Division  of Educa t ion  and Tra in ing 

Kentucky Depar tment  of Workplace Standards 

1047 U.S. 127 South , Suite 4 

Frankfor t , Kentucky  40601 

 

Requests for  comprehensive sa fety and hea lth  surveys may be expedited by including a  completed 

Consulta t ion  Policy Agreement  and Quest ionna ire . This may be downloaded and pr in ted from the 

Kentucky OSH Website via  the Department  of Labor  Website a t  www.labor.ky.gov .  The inclusion of 

in jury/illness logs (OSHA 300 forms) for  the pr ior  three years, if ava ilable, would a lso be helpful.  

 

The Division  of Educa t ion  and Tra in ing will not  conduct  a  survey of any workplace under cita t ion by 

the Division  of Compliance.  Also, the Division  of Educa t ion  and Tra in ing will not  perform a  

consulta t ive survey of a  workplace involved in  a  labor  dispute, because observance of normal 

workplace act ivit ies is essent ia l in  determining hazards.  

 

Con su ltative  Su rvey versu s  Com plian ce  In spection  

 

Although the format  and object ive of a  compliance inspect ion and a  consulta t ive survey are basica lly 

the same, there a re significant  differences. 

 

*The Division  of Educa t ion  and Tra in ing conducts a  survey only u pon  requ est  by the employer  or  

au thor ized company representa t ive, whereas an  enforcement  inspect ion  is conducted by the 

Division  of Compliance without  pr ior  not ice to the employer . 

 

*Moneta ry pena lt ies are  n ot asse ssed  for  hazards ident ified by a  consultan t  or  specia list  dur ing 

on-site consulta t ion; however , the employer  agrees to  correct  a ll seriou s  h azards  

ident ified, whereas viola t ions noted by the compliance officer  result  in  cita t ions which have to 

be corrected and may be accompanied by pena lt ies .  Fa ilure to correct  ser ious hazards 

ident ified dur ing a  consulta t ive survey could resu lt  in  refer ra l to the Division  of Compliance 

for  enforcement  act ion . 

 

*Result s of consulta t ive surveys a re shared in  confidence with  the company and it s employees.  

Compliance inspect ion  resu lt s  become public record. 

 

*Employers a re encouraged to have employee involvement  in  walk-around surveys and discussion of 

the hazard. 

 

 

Th e  Divis ion  of Com plian ce  an d th e  Divis ion  of Edu cation  an d Train in g fu n ction  

in depen den tly  of on e  an oth er w ith ou t sh arin g in form ation  re lative  to  th e ir ac tiv it ie s . 

Th ere fore , a  requ est  for a  con su ltative  su rvey, or an y oth er service  from  th e  Divis ion  of 

Edu cation  an d Train in g, n e ith er in crease s  n or decrease s  th e  poss ibility  of a  com plian ce  

in spection . 

 

http://www.labor.ky.gov/
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STATISTICAL SERVICES BRANCH  

 

As pa r t  of the occupa t iona l sa fety and hea lth  program, sta t ist ics play a  vita l role in  the effor t  to 

prevent  human suffer ing and a  loss of product ion  in  the workplace.  Kentucky Revised Sta tu te 

338.161 sta tes tha t  the "depar tment  sha ll develop and mainta in a  program of collect ion, compila t ion 

and ana lysis of occupa t iona l sa fety and hea lth  sta t ist ics.  Each  employer  sha ll make, keep and 

preserve, and make ava ilable to the Secreta ry such  records regarding h is act ivit ies rela t ing to th is 

act  a s may be prescr ibed by regula t ion ." 

 

The major  por t ion  of th is is accomplished through three (3) federa l/sta te programs, the Annua l 

Survey of Occupa t iona l In jur ies and Illnesses , OSHA Data  Collect ion , and Census of Fa ta l 

Occupa t iona l In jur ies.  These programs a re conducted join t ly by the Division  of Educa t ion  and 

Tra in ing's Sta t ist ica l Services Branch and the U.S. Depar tment  of L abor . 

 

With  informat ion  ga thered from approximately 4,100 Kentucky employers annually, the Sta t ist ica l 

Services Branch is able to main ta in  a n  effect ive program to crea te the Annua l Survey of 

Occupa t iona l In jur ies and Illnesses.  The da ta  collected in  the annua l survey is used to produce 

"incidence ra tes," which  represent  the number  of in jur ies and/or  illnesses or  lost  workdays per  100 

fu ll-t ime workers. 

 

The "incidence ra tes" a re va luable in  determining the success of Kentucky's OSH Programs.  

 

In  addit ion , a  census of a ll Kentucky occupa t iona l in jury fa ta lit ies is conducted each  year . Using 

mult iple sources of informat ion , deta iled da ta  is compiled regarding workplace dea ths. 

 

Copies of the survey and the census a re ava ilable annua lly and can  be obta ined by contact ing the 

Division  of Educa t ion  and Tra in ing. 
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ANNUAL GOVERNOR'S SAFETY AND HEALTH CONFERENCE AND EXP OSITION  

 

Annua lly, the Governor 's Safety and Hea lth  Conference and Exposit ion  is co-sponsored by the 

Kentucky Safety and Hea lth Network, Inc., and the Kentucky Department  of Labor .  The Conference 

and Exposit ion  br ings together  labor , management , academia , and government  to focus on  sa fety 

and hea lth  in  the workplace. In  conjunct ion  with  the Safety and Hea lth  Network ’s Board of 

Directors, the Division  of Educa t ion  and Tra in ing offers administ ra t ive suppor t  in  the planning for  

the Conference. 

 

Since the Conference's beginning in  1985, labor , management , academia , and government  have 

successfully ga thered a t  th is event  to lea rn  as a  team in  making workplaces as sa fe and hea lthy as 

possible. 

 

For  more informat ion  concern ing th is event , wr ite to the Director , Division  of Educa t ion  a t  the 

address on  the back of th is publica t ion .  

 

P UBLICATIONS  

 

The Division  offers a  va r iety of publica t ions to assist  Kentucky employers and employees in  their  

accident -prevent ion  effor t s, t ra in ing techniques, and sa fety and hea lth  programs.  Copies may be 

obta ined through the Division  by filling out  the Publica t ion  Request  Form found in  the back of th is 

brochure. 

 

Among the brochures and booklet s, which  a re ava ilable to Kentucky employers and employees, the 

Division  main ta ins an  upda ted libra ry filled with  infor mat ion  concern ing occupa t iona l sa fety and 

hea lth .  Informat ion  from the library may be duplica ted upon request , subject  to applicable copyright  

law,   If the Division 's libra ry does not  have the informat ion  requested, the sta ff will t ry to loca te it .  
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REQUEST FOR OCCUPATIONAL SAFETY AND HEALTH TRAINING 

 
 

1. Requesting Party: 
 
 Name and Title:_______________________________________________________ 
  
 Company/Organization:_________________________________________________ 
 
 Mailing Address:            
 
 E-Mail Address: _______________________________Telephone:    
 
 
2. Requested Course Subject(s): 
 
___________________________________________________________________________ 
 
 

 
___________________________________________________________________________ 
 
 
3. Requested Date(s), including alternates:        
 
                
 
 
4. Anticipated Location of Course Including Address:      
 
 

 
 
5. Approximate Number of Students:          
 
 
6. Other Pertinent Information:          
 
                
 
 
7. Requests may be Mailed to: 
 
  Director 
  OSH Division of Education & Training 
  Kentucky Department of Workplace Standards  
  1047 U.S. 127 South, Suite 4 
  Frankfort, Kentucky 40601 
 
     

   Or Faxed to: 
 
       (502) 564-4769 
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DESCRIP TION OF TRAINING COUR SES AVAILABLE  
 

SAFETY COURSES  

Abrasive Wheel Machinery  

Accident  Invest iga t ion  

Crane Safety for  Const ruct ion  Indust ry 

Crane Safety for  Genera l Indust ry 

Cumula t ive Trauma Disorders  

Elect r ica l Hazards 

Elect r ica l Safety for  Const ruct ion  

Excava t ions 

F ire Safety and Protect ion  

F lammable and Combust ible Liquids  

Handling and Storage of Explosives  

In jury and Illness Recordkeeping 

Kitchen  Safety 

Lockout  / Tagout  

Mechanica l Power  Press Safety 

Mowing Machine Safety 

Office Safety 

Persona l Protect ive Equipment  in  Genera l Indust ry 

Por table Hand and Powered Tool Safety 

Powered Indust r ia l Truck Safety 

Scaffolds and Ladders 

Slips, Tr ips, and Fa lls  

Tra ffic Cont rol Safety 

Welding, Cut t ing, and Brazing 

Woodworking Machinery Safety 
 

HEALTH COURSES  

Air  Contaminants and Respira tor y Protect ion  

Asbestos 

Back Care and Manua l Lift ing Techniques  

Bloodborne Pa thogens 

Confined Space 

Emergency Response  

Employee Hear ing Conserva t ion  Tra in ing 

Hazard Communica t ion  

Hea lth  Hazard Recognit ion  

Indoor  Air  Qua lity 

In t roduct ion  to Ergonomics 

In t roduct ion  to Safety and Hea lth  

Labora tory Safety and Hea lth  

Mater ia l Safety Da ta  Sheets  

Noise and Hear ing Conserva t ion  

Respira tory Protect ive Equipment  

Tuberculosis Guidelines 
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ABRASIVE WHEEL MACHINERY 

This course covers the sa fe handling, storage and mount ing of abrasive wheels.  Topics include 

opera t iona l hazards and guarding requirements. 

 

Len gth  of Cou rse :  One and one-ha lf to two hours. 

 

ACCIDENT INVESTIGATION  

This course provides informat ion  on  accident  invest iga t ion  techniques and methods.  Topics include 

ident ifying, examining, eva lua t ing, and preserving evidence, developing support ive documenta t ion, 

and understanding cost s incurred from accidents.  A case study is conducted a t  the end of the 

presenta t ion . 

 

Len gth  of Cou rse :  Three to four  hours. 

 

AIR CONTAMINANTS AND RESP IRATORY P ROTECTION  

This course expla ins the occupa t iona l exposure limit s and the methodology of cont rolling employee 

exposure to a irborne chemica ls.  Also included is a  discussion  of the va r ious types of respira tory 

protect ion , the capabilit ies and limita t ions of the va r ious types of respira tory protect ion , and the 

elements of a  minimally acceptable respira tory protect ion  program. 

 

Len gth  of Cou rse :  Three to four  hours. 

 

ASBESTOS  

This course discusses the hea lth  hazards associa ted with  exposure to asbestos fibers and emphasizes 

the Kentucky occupa t iona l sa fety and hea lth  standards rela ted to the recognit ion , eva lua t ion , and 

cont rol of occupa t iona l exposure to asbestos.  Topics of discussion  include a ir  sampling, persona l 

protect ive equipment , engineer ing cont rols, work pract ices, t ra in ing, and medica l surveillance of 

employees. 

 

Len gth  of Cou rse :  Two to four  hours. 

 

BACK CARE an d MANUAL LIFTING TECHNIQUES  

This program focuses on  the prevent ion  of back in jur ies through the use of proper lift ing techniques, 

ergonomics, and exercise.  Topics of discussion  include ana tomy and physiology of the back, r isks, 

causes, and consequences of back injuries, ergonomics, proper lift ing and moving skills, and exercise. 

 A hands-on  workshop demonst ra t ing proper  lift ing and moving skills, a s well a s, preventa t ive 

exercises will be offered.  Pa r t icipants should wear  appropr ia te cloth ing.  

 

Len gth  of Cou rse :  Two to three hours. 

 

BLOODBORNE P ATHOGENS  

This course expla ins the measures tha t  must  be implemented to protect  employees from the hazards 

of occupa t iona l exposure to blood and other  potent ia lly infect ious mater ia ls conta in ing bloodborne 

pa thogens, such  as hepa t it is B virus, and human immunodeficiency virus  .  Topics of discussion  

include applicable defin it ions, in fect ion  cont rol, engineer ing and work pract ice cont rols, including 

universa l precaut ions, persona l protect ive equipment , housekeeping; medica l evaluat ions , warning 

signs and labels, and t ra in ing of employees. 
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Len gth  of Cou rse :  Two to three hour s. 

 

CONFINED SP ACE ENTRY 

This course expla ins the regula t ions regarding ent ry in to and working in  confined spaces.  Topics of 

discussion  include assessment  of the confined space environment , en t ry in to cont inuous system 

confined spaces, such  as sewers , en t ry in to closed system confined spaces, such  as tanks and pit s , 

emergency ent ry in to a ll confined spaces , and t ra in ing of employees. 

 

Len gth  of Cou rse :  Two to four  hours. 

 

CRANE SAFETY FOR CONSTRUCTION  

This course in t roduces the va r ious types of mobile and  tower  cranes used in  construct ion opera t ions. 

 Basic informat ion  concern ing crane opera t ions, crane inspect ion and maintenance, wire rope, chain 

slings, sheaves, drums, hooks, and load char t s a re discussed.  Appropr ia te OSHA and ANSI 

standards and other  r ela ted requirements specific to each  type of crane a re a lso discussed.   

 

Len gth  of Cou rse :  One and one-ha lf hours. 

 

CRANE SAFETY FOR GENERAL INDUSTRY 

This course in t roduces va r ious types of overhead cranes, mobile cranes, and hoist s.  Basic 

informat ion  concern ing overhead and gant ry cranes, wire ropes and slings, crane inspect ion , and 

main tenance procedures a re discussed.  Appropr ia te OSHA and ANSI standards and rela ted 

requirements a re a lso discussed. 

 

Len gth  of Cou rse :  Two hours. 

 

CUMULATIVE TRAUMA DIS ORDERS  

This course is designed to familia r ize pa r t icipants with  the basic st ructure of the hand and how 

repet it ive mot ion  in jur ies a ffect  them.  I t  will help ident ify the indust r ia l and persona l factors tha t  

a re often  associa ted with  repet it ive mot ion  in ju r ies.  In  addit ion , the course will ident ify and 

understand the key components of a  program to cont rol repet it ive mot ion  in jur ies.  

 

Len gth  of Cou rse :  Two to three hours. 

 

ELECTRICAL HAZARDS  

This course is designed to familiar ize part icipants with Kentucky OSH's electr ica l standards and the 

potent ia l hazards associa ted with  elect r ica l insta lla t ions and equipment .  Topics include cord -and 

plug-connected and fixed equipment , grounding, ground fault  circu it  in ter rupters, and por table 

genera tors. 

 

 Len gth  of Cou rse :  One and one-ha lf to two hours. 

 

ELECTRICAL SAFETY FOR CONSTRUCTION  

This course is designed to expla in  Kentucky OSH's elect r ica l standards specifica lly rela t ing to the 

const ruct ion  indust ry.  Topics include cord-and plug-connected equipment , a ssured equipment  

grounding program, ground fault  circu it  in ter rupters, and por table genera tors.  

 

Len gth  of Cou rse :  One to two hours. 



 20 

EMERGENCY RESP ONSE  

This course expla ins the requirements applicable to those employees responding to an  uncont rolled 

release of a  hazardous substance.  Topics of discussion  include pre-emergency response planning, 

emergency response procedures, t ra in ing of responders, medica l surveillance, persona l protect ive 

equipment , and post -emergency response opera t ions. 

 

Len gth  of Cou rse :  One and one-ha lf to three hours. 

 

EMP LOYEE HEARING CONSERVATION TRAINING  

Topics of discussion  in  th is course include the effect s of noise on  hear ing; the purpose of hear ing 

protectors and the advantages, disadvantages, and a t tenua t ion  of types of hear ing prot ectors.  In  

addit ion , inst ruct ion  will be offered on  select ion , fit t ing, use, and ca re of hear ing protectors as well 

a s on  the purpose of audiomet r ic test ing and an  explana t ion  of the test  procedure.  

 

Len gth  of Cou rse :  One hour . 

 

EXCAVATIONS  

This course is designed for  those persons engaged in  excava t ion  work.  It  covers OSHA's new 

requirements in  Subpar t  P  of the 1926 standards.  Topics include soil classifica t ion  and 

inst rumenta t ion , shor ing techniques, t rench boxes, a  discussion of competent  person, and  associa ted 

hazards. 

 

Len gth  of Cou rse :  Three hours. 

 

FIRE SAFETY AND P ROTECTION  

This course in t roduces the pa r t icipant  to the recognit ion  of potent ia l fire hazards and emergency 

procedures.  Topics include the chemist ry of fire, types and effect iveness of ext inguish ing agents, 

means of egress, detect ion  and a la rm systems, fire br igades, fire prevent ion  plans.  29 CFR 1910, 

Subpar t s E  and L, and references  to NFPA codes provide the basis for  the course. 

 

Len gth  of Cou rse :  Two to three hours. 

 

FLAMMABLE AND COMBUSTIBLE LIQUIDS  

This course assist s employers and employees in  recognizing the hazards involved with  flammable 

and combust ible liqu ids and helps them understand the OSHA requirements for  proper storage and 

handling.  It  is a lso designed to inform per sonnel of sa fe work pract ices.  

 

Len gth  of Cou rse :  One to two and one-ha lf hours. 

 

HANDLING AND STORAGE OF EXP LOSIVES  

This course is designed to cover  the requirement s set  for th  in  OSHA's 1926, specifica lly Subpar t  U.  

Topics include magazines, t ranspor ta t ion , and actua t ion  devices. 

 

Len gth  of Cou rse :  Two to three hours. 
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HAZARD COMMUNICATION  

This course expla ins the requirements rela ted to an  employee's "r ight -to-know" about  the hazards of 

chemica ls to which  he/she is exposed on  the job and is designed for  those persons responsible for  

development  and implementa t ion  of the in -plant  hazard communica t ion  programs, conta iner  

labeling, mater ia l sa fety da ta  sheets (MSDS), t rade secret s, and employee t ra in ing.  

 

Len gth  of Cou rse :  Three to six hours. 

 

HEALTH HAZARD RECOGNITION  

This course provides basic procedures to ident ify potent ia l hea lth  hazards for  those persons 

responsible for  sa fety and hea lth  in  the workplace tha t  lack exper t ise in  the industr ia l hygiene field. 

 Topics of discussion  include sa fety and hea lth  audit s to an t icipa te, recognize, eva lua te, and cont rol 

hea lth  hazards in  the workplace, types of health  hazards common to the workplace, and, an overview 

of hazard monitor ing methodology.  While th is course will not  t each  the a t tendee how to pract i ce 

indust r ia l hygiene, it  will provide informat ion  as to the role of the indust r ia l hygienist  in  indust ry 

and assist  in  determining when it  may be necessa ry to u t ilize the services of an industr ia l hygienist .  

 

Len gth  of Cou rse :  One and one-ha lf to two hours. 

 

INDOOR AIR QUALITY 

This course provides an  overview of indoor  a ir  qua lity (IAQ) problems in  the office environment .  

Topics of discussion  include sources of IAQ problems, invest iga t ion  and monitor ing st ra tegies 

u t ilized to ident ify common IAQ problems, a s well a s IAQ resea rch  and product  development . 
 

Len gth  of Cou rse :  Two to three hours. 
 

INJ URY/ILLNESS RECORDKEEP ING  

This course is designed for  the person  who main ta ins the in jury and illness records as well a s 

deta iled inst ruct ions for  complet ing the necessa ry forms. 
 

Len gth  of Cou rse :  Two to three hours. 
 

INTRODUCTION TO ERGONOMICS  

This session  will provide pa r t icipants with  an  in t roduct ion  to ergonomics and Cumula t ive Trauma 

Disorders (CTDs).  Topics of discussion  include disorders associa ted with  ergonomic r isk factors, the 

cost s of CTDs to employers and employees , the proposed ergonomics standard, and the elements of 

an  effect ive ergonomics program.  Addit iona lly, case studies will be u t ilized to demonst ra te current  

methods to recognize, eva lua te, and cont rol ergonomic problems. 
 

  Len gth  of Cou rse :  Three to six hours. 
 

INTRODUCTION TO SAFETY AND HEALTH  

This session  addresses basic sa fety and hea lth  issues rela t ive to the programs administered by the 

Kentucky Depar tment  of Labor’s OSH program.  Topics of discussion  include an  overview of the 

services of the Division  of Educa t ion  and Tra in ing, the sources, development , ra t iona le, and the 

promulga t ion  process for  sa fet y and hea lth  regula t ions, the ra t iona le and methodology for  

establish ing indust r ia l sa fety and hea lth  programs, and, a  br ief overview of hea lth  hazard 

recognit ion . 
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Len gth  of Cou rse :  One to two and one-ha lf hours. 
 

KITCHEN SAFETY 

This course addresses hazards associa ted with in  indust r ia l kitchen  work a reas.  Topics include 

ergonomics, a ppliances, fire protect ion , and storage of mater ia ls. 
 

Len gth  of Cou rse :  One to two hours. 
 

LABORATORY SAFETY AND HEALTH  

This course expla ins the requirements for  occupa t iona l exposure to hazardous chemica ls in  

labora tor ies.  Topics of discussion  include an  explana t ion  of applicable defin it ions, employee 

exposure determina t ions, chemica l hygiene planning, employee t ra in ing, medica l surveillance, 

hazard ident ifica t ion , use of respira tors, and recordkeeping requirements.  
 

Len gth  of Cou rse :  Two to three hour s. 

 

LOCKOUT/TAGOUT 

This course familia r izes the pa r t icipant  with  Kentucky's  lockout /t agout  standard.  It  demonst ra tes 

the LOCKOUT and TAGOUT methods rela t ing to the va r ious hazardous energy sources associa ted 

with  machinery, equipment , and processes used in  indust ry.  Topics addressed include t ra in ing 

requirements, documenta t ion  required, ha rdware, and group lockout  procedures.  

 

Len gth  of Cou rse :  Three hours. 

 

MATERIAL SAFETY DATA SHEETS (MSDS)  

This course discusses the mater ia l sa fety da ta  sheets (MSDS) which  a re required for  a ll hazardous 

chemica ls.  Topics of discussion  include informat ion  required on  the MSDS, defin it ions of physica l 

and hea lth  hazards, accessibility of the MSDS, and reten t ion  of the MSDS.  

 

Len gth  of Cou rse :  One to two hours. 

 

MECHANICAL P OWER P RESS SAFETY 

This course was designed to help pa r t icipants understand KOSH's in terpreta t ion  of 1910.217, 

1910.219, 1910.212, and ANSI Standards B11.1 for  mechanica l power  presses.   

 

Len gth  of Cou rse :  Four  to eight  hours. 

 

 

 

MOWING MACHINE SAFETY 

This course is designed to familia r ize the pa r t icipant  with  Kentucky occupa t iona l sa fety and health  

requirements in  Subpar t  P  of the 1910 standards. 

 

Len gth  of Cou rse :  One and one-ha lf to two hours. 

 

 

 

 

NOISE AND HEARING CONSERVATION  
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This course expla ins the composit ion  of sound, the inst rumenta t ion  and cr iter ia  used to determine 

excessive noise levels, the effect s of noise on  the hearing mechanism, personal protect ive equipment , 

and basic noise cont rol methodology. Also included is a  discussion  of the hear ing conserva t ion  

requirements.  These requirements include employee exposure monitor ing, audiomet r ic test ing, 

hea r ing protect ion , employee t ra in ing, and rela ted recordkeeping.  

 

Len gth  of Cou rse :  Three to four  hours. 

 

OFFICE SAFETY 

This course addresses hazards associa ted with in  the office environment .  Topics include t r ipping 

hazards, effect s of video display termina ls, ergonomics, and genera l sa fety awareness.  

 

Len gth  of Cou rse :  One and one-ha lf to two and one-ha lf hours. 

 

P ERSONAL P ROTECTIVE EQUIP MENT IN GENERAL INDUSTRY 

This course provides guidance for  select ion  and use of persona l protect ive equipment  (PPE) and how 

to perform a  hazard assessment  of the workplace to determine if any hazards are present  tha t  would 

necessita te the need for  PPE.  This  includes protect ion  for  the head, face, eyes, and feet . 

 

Len gth  of Cou rse :  One to two hours. 

 

P ORTABLE HAND AND P OWERED TOOL SAFETY 

This course covers the hazards and regula t ions associa ted with  small tools including elect r ic, 

pneumat ic, hydraulic, and explosive actua ted applica t ions.  The basis of th is course is Subpar t  P  of 

the 1910 standards. 

 

Len gth  of Cou rse :  One and one-ha lf hours. 

 

 

P OWERED INDUSTRIAL TRUCK SAFETY 

This course has been  designed to expla in  the requirements for  the select ion  and use of gasoline, 

elect r ic, and LPG powered indust r ia l t rucks.  Topics of discussion  include ba t tery charging, dock 

boards, sa fety provisions, t ra ffic ru les, sa fe opera t ing procedures, inspect ion  of powered indust r ia l 

t rucks, and equipment  to be found on  the in dust r ia l t ruck. 

 

Len gth  of Cou rse :  Two to three hours. 

 

 

 

RESP IRATORY P ROTECTIVE EQUIP MENT  

This course discusses the va r ious types of respira tory equipment  ava ilable , the limita t ions and 

capabilit ies of the va r ious types of equipment , and the elements of a  minimally acceptable 

respira tory program.  Also included is an  out line of permissible circumstances where respira tory 

protect ion  may be u t ilized and the regula t ions regarding it s use.  

 

Len gth  of Cou rse :  One to three hours. 

 

SCAFFOLDS AND LADDERS  
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This course is designed to promote recognit ion  and prevent ion  of hazards associa ted with  sca ffolds 

and ladders.  Topics include the use, main tenance, and inspect ion  of va r ious types of sca ffolds and 

ladders. 

 

Len gth  of Cou rse :  Two to three hours. 

 

SLIP S, TRIP S, AND FALLS  

This course is designed to increase the pa r t icipant 's awareness of hazards tha t  could result  in  a  slip, 

t r ip, or  fa ll.  The course a lso discusses methods of cont rol to reduce the probability of a  slip or  fa ll 

occurr ing. 

 

Len gth  of Cou rse :  One hour . 

 

TRAFFIC CONTROL SAFETY 

This course is designed to provide pa r t icipants with  OSH regula t ions concern ing t ra ffic cont rol in  

const ruct ion , main tenance, and u t ility work zones.  The course is designed for  separa te 

presenta t ions to contractors, Transporta t ion Cabinet  maintenance workers, and ut ility opera t ions in  

loca l government  or  pr iva te sector . 

 

Len gth  of Cou rse :  One to two hours. 

 

TUBERCULOSIS GUIDELINES  

This course expla ins the requirements from the Center  for  Disease Cont rol tha t  have been  adopted 

to protect  workers from occupa t iona l exposure to tuberculosis.  Topics of discussion  include those 

a reas of indust ry designa ted as a t  r isk for  exposure, h igh -r isk procedures, medica l surveillance, 

t ra in ing of employees, engineer ing cont rols methodology, res pira tory protect ion , signs and labels, 

and recordkeeping requirements. 

 

Len gth  of Cou rse :  One to one and one-ha lf hours. 

 

WELDING, CUTTING, AND BRAZING  

This course is designed to increase the pa r t icipant 's knowledge of the processes and hazards 

associa ted with  welding opera t ions in  the const ruct ion  indust ry.  Topics include the various types of 

welding processes such  as oxy-acetylene, TIG, MIG, and open a rc, persona l protect ive equipment , 

sa fety and hea lth  hazard recognit ion  and cont rol, and Kentucky occupa t iona l sa fety and hea lth  

requirements. 

 

Len gth  of Cou rse :  Two to three hours. 

 

WOODWORKING MACHINERY SAFETY 

This course places emphasis on  the use of persona l protect ive equipment  and sa fe work pract ices for  

va r ious types of woodworking equipment .  The basis of the course is Subpart  O, specifica lly 1910.213 

of the OSHA standards. 

 

Len gth  of Cou rse :  Two to three hours. 
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Gove rn or’s  Occu pation al Safe ty  an d He alth  Aw ard  
 

 

In  an  effor t  to promote and recognize sa fety and hea lth  awareness, a long with  good soun d work 

pract ices and the resu lt ing reduct ion  in  in jur ies and illnesses in  the workplace, the Kentucky 

Depar tment  of Labor  has developed an  award program for  the sta te’s employers and employees.  

These requirements provide specia l recognit ion  for  outstandin g sa fety and hea lth  performance and 

encourage development  of programs designed to reduce and even eliminate occupat ional injuries and 

illnesses.  The award is known as the Governor’s Safety and Hea lth  Award. 

 

The award is given  to employers and their  employees, who together , have achieved the required 

number  of hours worked without  exper iencing a  lost  t ime in jury or  illness a t  their  establishment  as 

follows: 

 

0 - 125 employees - 250,000 hours 

 126 - 250 employees - 500,000 hours 

 251 - 375 employees - 750,000 hours 

 376 - 500 or  more employees - 1 million  hours 

 

In  addit ion , an  establishment  may qua lify for  the award if there were no recordable in jur ies and 

illnesses dur ing the previous ca lendar  year(s). 

 

The award is a  cer t ifica te mounted on  an  a t t ract ive wooden plaque and signed by the Governor  and 

the Commissioner  of Labor  and is presented the recipient ’s establishment  or  a t  the Annua l 

Governor’s Safety and Hea lth  Conference and Exposit ion . 

 

Spe cia l Aw ard  
 

Employers ir respect ive of size NAICS ( Nor th  American  Indust ry Classifica t ion  System) who have 

achieved 5,000,000  or  more hours worked without  a  lost  t ime in jury or  illness will be awarded an  

elegant  t rophy. 

Elig ibility  
 

Every establishment  with in  the geographica l boundar ies of the sta te of Kentucky is el igible for  th is 

award even  if the establishment  won the award the previous year .  The establishment  must  be free 

of any egregiou s  sa fety or  hea lth  viola t ions for  a  per iod of 24 m on th s  beginning with  the da te of 

issuance of the cita t ion  and an y  pending discrim in ation  compla in t  or  an y u n corrected  or 

con te sted  seriou s  viola t ion(s). Eligibility is limited to one (1)  award dur ing a  twelve (12) month  

per iod of t ime. 

 

Mu lti-e s tablish m en ts .  To qua lify as a  separa te element  in  a  mult i-establishment  organizat ion, a n 

establishment  or  opera t ion  must  be organiza t iona lly and geographica lly dist inct  from other  

establishments of the organiza t ion .  They a re defined as follows: 

 

Organ ization ally distinct.  To be organizat ionally dist inct , an establishment  of a  mult i-opera t ions 

organiza t ion  must  be under  separa te opera t ing management  tha t  repor t s direct ly to the head of the 

organiza t ion . 
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Geograph ically  d is t in ct .  To be geographica lly dist inct , an  establishment  must  be physica lly 

separa ted from other  elements by distance or  a  definable boundary. Establishments in  different  

cit ies and count ies can n ot be  com bin ed  to crea te more hours ea rned for  the award.  Each  

in div idu al  e stablish m en t  must  stand on  it s’ own record. 

 

Mu lti-e s tablish m en ts .  These organiza t ions are ent it led to receive recognit ion for  the organizat ion  

wide record, a s well a s for  the records of individua l establishment  as long as the compet ing 

organiza t ions a re loca ted in  Kentucky. 

 

Size  lim itation .  There is no size limita t ion .  The smallest  establishment  report ing i ts experience is 

en t it led to recognit ion  for  having a  perfect  sa fety and health  record that  otherwise meets the cr iter ia  

for  the award.  It  is well known tha t  it  is difficu lt  for  a  small establishment  to compile a  perfect  

record of over  one million  work hours without  a  lost  t ime in jury or  illness.  Therefore, specia l 

considera t ion  has been  given  to small establishments. 

 

Application  P roce dure s  
 

In  order  to ensure tha t  the requirements a re fa ir  and equa l to a ll applicants, approva l of the award 

must  be based on  informat ion  conta ined in  the em ployer’s  in ju ry an d illn e ss  records  

m ain tain ed  and ver ified in  accordance with  the recordkeeping requirements of the OSH Program, 

Kentucky Depar tment  of Labor .  Any employer  or  individua l who knowingly makes a fa lse  

s tate m en t  regarding their  sa fety and hea lth  record(s) sha ll upon convict ion  be pu n ish ed  by a  

pen alty  of not  more than  $10,000  or  not  more than  s ix  m on th s  im prison m en t  or  both .  KRS 

Ch apter 338.991(8). 

 

P re se n tation  of Aw ard  
 

Winners of the award will be not ified when their  applica t ion  and records have been  evalu ated  and 

verified .  Typica lly, an  award ceremony will be scheduled a t  the employer’s worksite or  dur ing the 

Annua l Governor’s Safety and Hea lth  Conference. If the employer  chooses to have the award 

presen ted a t  the Governor’s Safety and Health Conference, the applica t ion must  be postmarked prior  

to March  1 of each  year  and t ransmit ted by mail to the address a t  the end of these requirements and 

be received a t  least  six (6) weeks before the award is to be pr esented. 

 

For  those employers who wish  to have a  presenta t ion  made a t  their  establishment , the ceremony 

should be h ighlighted by and greet ings from prominent  officia ls represent ing the employer , 

employees, and government .  This will cont r ibute a  grea t  dea l  to the occasion  and publicly 

demonst ra te the employers’ and employees’ pr ide in  their  join t  accomplishment .  Winners of the 

award a re urged to ca ll upon their  loca l civic and labor  leaders a long with their  top officia ls to a t tend 

these impor tan t  funct ions. 

 

P resenta t ion  of the award should be publicized to the grea test  extent  possible, both  for  the public 

rela t ions va lue and as a  st imulus to sa fe and hea lthy conduct  on  the pa r t  of the employees.  Award 

recipients will be responsible for  making a r rangements  for  media  and in terna l publicity if the event  

is handled by the employer  a t  the establishment . 
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More  In form ation  
 

Deta iled informat ion  concern ing eligibility cr iter ia  for  the award or  specific quest ions and 

correspondence should be directed to: 

 

 

Gove rnor’s  Safe ty  and He alth  Aw ards  

Dire ctor 

Div is ion  of Education  and Train ing  Div is ion  

Ke ntucky De partm e nt of Workplace  Standards  

1047 U.S. Highw ay 127 South , Su ite  4  

Frankfort, Ke ntucky  40601-4381 

(502) 564-3070 Ext. 251  
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APPLICATION FOR THE GOVERNOR’S SAFETY AND HEALTH AWARD  

  
  

Name of Establishment:               

  

Address:                  

    
 Street        City      State     Zip  

 Contact Person:            Email Address:         

  

Phone:   (       )         Extension:       Cell Phone:                  

  

Number of Employees as of January 1:          Collective Bargaining Agent(s)       

  

North American Industrial Classification System:                         (6 digits) 

 

Product or Service:                 

  

Hours worked without experiencing lost time:                     Date of last Lost Time Incident:      

  

Series citations issued in the last 24 months: 

  

Annual 300 Log(s) and 300A signed summary attached for:          

 

Upon approval, the following information will be utilized to plan your award presentation:  

  

Company name to be printed on certificate:            

                
 (Please Print)  

Union(s) if applicable:              

               
(Please Print)         

Preferred location of the award presentation: (check one)  

                          At your establishment:     . At the Governor’s Safety and Health Conference:     

  

If at the establishment, please indicate the preferred date(s):  

           or                or         

  

Preferred time of day to begin award ceremony:            

  

Will there be a tour of the facility:      Yes       Estimated ending time:         

      No 

 

 

I                           as top on-site  

 
(Print  name)      (Print  title) 

official certify the above information to be true and correct to the best of my knowledge.      

 
 

                 Signature       Date 
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Documentation of Total Hours Worked Since Last Lost Time Incident 
 

 

Date of last Lost Time Incident:   

 

Enter the number of total-hours worked each month starting from your last Lost Time Incident 

 

Calendar Year 

 

200__ 200__ 200__ 200__ 200__ 

January      

February      

March      

April      

May      

June      

July      

August      

September      

October      

November      

December      

 

Annual Total 

     

 

 

 

 

 

I            as top on-site  

 
(Print  name)      (Print  title) 

official certify the above information to be true and correct to the best of my knowledge.      

 
 

                 Signature       Date 
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Volu n tary P rote ction  P artn e rsh ip  of Ke n tu cky 

(VP P ) 
 

 
P URP OSE  

 

 The Kentucky OSH program has long recognized tha t  compliance with  occupa t iona l sa fety and 

hea lth  standards a lone cannot  accomplish  a ll the goa ls of the OSH Act .  The standards, no mat ter  

how carefully conceived and developed, will never  cover  a ll unsa fe and unhea lthful act ivit ies and 

condit ions.  Fur thermore, limited resources will never permit  regular  or  exhaust ive inspect ions of a ll 

of the sta te's workplaces.  Most  impor tan t ly, no amount  of standard set t ing and enforcement  can  

replace the understanding of work processes, mater ia ls, and hazards that  come with employers' and 

employees' day-to-day, on-the-job experience.  This knowledge, combined with the ability to evaluate 

and address hazards rapidly and to reward posit ive act ion  places employers in  a  unique posit ion  to 

improve workplace sa fety and hea lth  in  ways simply not  ava ilable to the Kentucky OSH program. 

 

The purpose of the VPP is to emphasize the impor tance of, encourage the improvement  of, and 

recognize excellence in  employer -provided, employee-par t icipa t ive, sit e-specific occupa t ional safety 

and hea lth  programs.  These programs a re comprised of management  systems for  prevent ing or  

cont rolling occupa t iona l hazards.  The systems not  only ensure tha t  Kentucky OSH standards a re 

met , bu t , using flexibilit y and crea t ivity in  st r iving for  excellence, go beyond the standards to 

provide the best  feasible protect ion  for  workers a t  tha t  sit e.  In  the process, these work sites serve as 

models of and mentors to effect ive sa fety and hea lth  programs in  their  indust r ies. 

 

Work sites in  the VPP a re removed from programmed inspect ion  list s for  the dura t ion  of their  

pa r t icipa t ion .  This frees Kentucky OSH inspect ion  resources for  visit s to establishments tha t  a re 

less likely to meet  the requirements of the Kentucky OSH s tandards.  VPP par t icipants en ter  in to a  

new rela t ionship with  Kentucky OSH, one in  which  sa fety and hea lth  problems can  be approached 

coopera t ively when and if they a r ise. 

 

Pa r t icipa t ion  does not  diminish  exist ing employer  and employee r ights and responsibilit ies under  

the Act .  In  pa r t icu la r , the KY OSH program does not  in tend to increase the liability of any par ty in  

an  approved VPP site.  Employees or  any representa t ive of employees taking par t  in  a  Kentucky 

OSH-approved VPP sa fety and hea lth  program ar e not  a ssuming the employer 's sta tu tory or  

common law responsibilit ies for  providing sa fe and hea lthful workplaces or  under taking in  any way 

to guarantee a  sa fe and hea lthful work environment . 

 

The program is volunta ry in  the sense tha t  no employer  is requ ired to pa r t icipa te and any employer 

in  Standard Indust r ia l Code (SIC) 20-39 may choose to apply.  Compliance with  Kentucky OSH 

standards and applicable laws remains manda tory.  Achievement  and main tenance of the 

requirements of the program are cont inuing condit ions of pa r t icipa t ion . 
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Approva l for  pa r t icipa t ion  is determined by the VPP Program Manager and the Director , Division  of 

Educa t ion  and Tra in ing. 
 

CRITERIA 

 

Management  agrees to opera te an  effect ive program tha t  meets an  established set  of cr iter ia .  
 

Employees (labor) agree to pa r t icipa te in  the program and work with  management  to assure a  sa fe 

and hea lthful workplace. 
 

 The KYOSH program in it ia lly ver ifies tha t  the program meets VPP cr iter ia .  It  then  publicly 

recognizes the site's exempla ry program, and removes the site from rout ine scheduled inspect ion  

list s.  The KYOSH program will invest iga te major  accidents, va lid formal employee complaints, and 

fa ta lit ies a t  these sites however . 
 

The KY OSH program a lso reassesses the site every three (3) years to confirm that  the site cont inues 

to meet  VPP cr iter ia . 
 

Average in jury and lost  workday incidence ra tes must  be below the na t iona l indust ry average.  

 

The ra tes must  average below the indust ry ra tes for  a  consecut ive three (3) year  per iod.  

 

All elements of a  funct iona l sa fety and hea lth  program must  be in  place and implemented for  no less 

than  twelve (12) months pr ior  to applica t ion  submission .  

 

Employers must  be in  compliance with  a ll OSH laws. 
 

HOW TO AP P LY 

 

The Kentucky VPP Program has developed guidelines for  the applica t ion . 
 

You must  submit  a  wr it ten  request  for  applica t ion  to the VPP Administ ra tor  in  the Division  of 

Educa t ion  and Tra in ing.  After  you  have requested the Applica t ion  Kit , an  in it ia l visit  (Applica t ion  

Assessment  Visit ) will be scheduled to answer  and cla r ify any quest ions.  After  your  writ ten  

applica t ion  has been  reviewed by the VPP Administ ra tor  a t  the KYOSH, on-site reviews will be 

scheduled. 
 

A self a ssessment  checklist  will be made ava ilable to measure if your  program will meet  or  ex ceed 

the VPP cr iter ia . 
 

The applica t ion  process is designed to be r igorous, to assure tha t  only the best  programs qua lify.  

VPP reviewers do not  look for  a  single correct  way to meet  VPP requirements.  They want  to see a  

system tha t  works for  you .  Some su ccessful programs involve a  great  deal of writ ten documenta t ion, 

while others u t ilize au tomated systems.  
 

For  applica t ion  informat ion  or  addit iona l quest ions, contact : 

 
VP P  P rogram  Adm in istrator 

Div is ion  of Edu cation  an d Train in g  

Ke n tu cky De partm e n t of Workplace  Stan dards  

1047 U.S. 127 Sou th , Su ite  4  

Fran kfort, Ke n tu cky  40601(502) 564-3070  Voice  (502) 564-4769  Fax  
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Safe ty  P artn e rsh ip  P rogram  
 

WHAT IS  SP P ? 

 

SPP (Safety Par tnersh ip Program) is a  fresh , innova t ive effor t  in  Kentucky’s OSH Program. It  is an 

outgrowth  of federa l OSHA's Regiona l P ilot  Project , the Comprehensive Assistance for  Safety and 

Hea lth  (CASH) program.  It  is designed to offer  long-term assistance to the smaller  employer  who 

has a  h istory of h igh  in jury/illness ra tes and h igh  workers' compensa t ion  cost s.  This long-term 

assistance is provided by the Kentucky Depar tment  of Workplace Standards’ Division  of 

Occupa t iona l Safety and Hea lth  Educa t ion  and Tra in ing. 
 

Workers' Compensa t ion  cost s can  have a  devasta t ing effect  on  a  company's profit  margin .  Most  

small employers, especia lly those in  h igh  hazard indust r ies, feel the impact  every day with  

workplace in jur ies, bu t  many a re a t  a  loss for  a  permanent  solu t ion  to resolving in jur ies in  the 

workplace.  They may feel tha t  they can 't  a fford the t ime, effor t  and cost  to implement  and manage 

an  effect ive, comprehensive sa fety and hea lth  program in  their  facility.  Budgets are t ight ; therefore 

product ion  must  remain  a  top pr ior ity, because profit  is wha t  business is a ll about .  The Kentucky 

OSH Program recognizes and understands these issues and through SPP, we want  to help improve 

product ion , increase mora le, and significant ly reduce workers' compensa t ion  cost s.  This is an  

a t ta inable goa l for  the smaller  employer  who is willing to work "smar ter  and  harder ." 

 

In  reviewing it 's long h istory of a t tempt ing to reduce in jur ies and illnesses in  the workplace, the 

Kentucky OSH Program has rea lized tha t  elimina t ion  of in juries and illnesses is not  something that  

the government  can  "effect ively" force an  employer  to do; therefore, it  must  be a  pr ior ity for  the 

employer .  Through SPP, the employer  will be shown how to develop a  proact ive approach  to sa fety 

and hea lth  through a  sa fety and hea lth  program management  system.  Potent ia lly, there is a  

t remendous payback for  the employer  who embraces th is plan , through h igher  product ivity, lower  

cost s, h igher  mora le, and bet ter  working rela t ionships with  employees.  

 

This program is a  long term rela t ionship between the  employer  and the Kentucky Depar tment  of 

Workplace Standards' Division  of Educa t ion  and Tra in ing for  Occupa t iona l Safety and Hea lth .  It  

will require a  long term, possibly mult i-year  commitment  in  order  to pa r t icipa te.  The Division  will 

provide a  team of exper ienced sta ff to eva lua te, t ra in , and assist  the  employer  and employees, un t il 

they have the tools to provide an  ongoing sa fe and healthy work environment .  While this program is 

not  for  everyone, those employers who a re ser ious about  reducing the cost s a ssocia ted with  in jur ies 

and illnesses in  their  workplace a re encouraged to pa r t icipa te. 
 

CRITERIA 

 

Current ly, employees must  fa ll with in  the following cr iter ia  for  en t rance in to the SPP:  

 

• Employers should be in  a  standard indust r ia l classifica t ion  code (SIC) 2000 - 8999, and the 

employer  should have a  h igh  in jury incidence ra te. 
 

• The number  of employees in  the establishment  should range from 100 - 250 employees. 
 

• The employer 's workers' compensa t ion  insurance Exper ience Modifier  should be 1.0 or  

h igher . 
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• Management , a s well a s employees, must  be willing to fu lly pa r t icipa te in  th is endeavor . 

 

Except ions for  eligibility requirements will be considered on  a  case by case basis.  

 

WHAT TO EXP ECT 

 

Pa r t icipa t ion  in  the SPP is a  long-term rela t ionship with  the Kentucky Depar tment  of Workplace 

Standards’ Division  of Occupa t iona l Safety and Hea lth  Educa t ion  and Tra in ing.  It  is designed to 

assist  an  employer  in  becoming proact ive in  the sa fety and hea lth  a rena , and providing them with  

the proper  tools, educa t ion  and knowledge to address current  and future safety and health  problems, 

a s they occur . 

 

A team of sa fety and hea lth  consultan ts from the Division  of Educa t ion  and Tra in ing will be 

assigned to provide services to the employer .  A "team" leader  will direct  a ll SPP opera t ions in  the 

facility.  The "team" will consist  of exper ienced sa fety and hea lth  professiona ls with  a  wide a r ray of 

fields of exper t ise specia lly selected to meet  the needs ident ified in  the facility.  This "team" will 

address current  hazards in  the facility and assist  in  correct ion  methods; re view current  

recordkeeping effor t s and offer  recommendat ions; assist  in  the development  of a  proact ive safety and 

hea lth  program; assist  in  set t ing up sa fety commit tees; a ssist  in  t ra in ing sta ff; and provide other  

assistance as necessa ry.  The Depar tment  of Labors Division  of Educa t ion  and Tra in ing obliga t ions 

to SPP par t icipants a re as follows: 

 

• SPP Par t icipants will receive "top pr ior ity" over a ll other  services provided by the Division of 

Educa t ion  and Tra in ing; 

 

• Provide, a s needed, exper t  consulta t ive sta ff, to help resolve sa fety and hea lth  issues in  the 

establishment ; 

 

• Provide assistance in  the development  of a  proact ive sa fety and hea lth  management  

program, including commit tees and long-term planning; and 

 

• Provide assistance in  the development  of a  sa fety and hea lth  program ta ilored to meet  the   

specific needs and abilit ies of the pa r t icipant . 

 

The SPP par t icipant 's obliga t ions a re as follows: 

 

• St rong management  commitment  to pa r t icipa te in  the program. 

 

• Willingness to work with  the specia l "tea m" assigned by the Kentucky Depar tment  of 

Workplace Standards’ Division  of Occupa t iona l Safety and Hea lth  Educa t ion  and Tra in ing  

for  the KY OSH program; 

 

• Employee commitment  and involvement ; 

 

• Willingness to make necessa ry correct ions and to implement  recommendat ions made by the  

SPP team; and 

 

 • Provide h istor ica l and fu ture in jury/illness da ta , workers compensa t ion  exper ience                  
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      modifiers, and progress repor t s of the pa r t icipant 's sa fety and hea lth  program.   

 

E ither  pa r ty, the employer  or  the Kentucky Depar tment  of Workplace Standards’ Division  of 

Occupa t iona l Safety and Hea lth  Educa t ion  and Tra in ing may termina te the SPP a t  any t ime, 

a lthough it  is expected tha t  t ermina t ion  of the SPP would occur  only if absolu tely necessa ry.  

 

Once par t icipa t ion  requirements for  SPP have been  fu lfilled, the next  step could be pa r t icipa t ion  in  

the Volunta ry Protect ion  Par tnersh ip (VPP) of Kentucky.  The VPP emphasizes the impor tance of 

worksite sa fety and hea lth  management  systems and recognizes exemplar y performance.  VPP sites 

a re the "best  of the best" in  sa fety and hea lth , and must  undergo r igorous scru t iny to qua lify for  the 

program. 

 

HOW TO AP P LY 

 

For  applica t ion  informat ion  or  addit iona l quest ions, contact : 

 

SP P  P rogram  Adm in is trator 

Divis ion  of Ed u cation  an d Train in g  

Ken tu cky Departm en t of Workplace  Stan dards  

1047 U.S . 127 Sou th , Su ite  4 

Fran kfort, Ken tu cky 40601 

(502) 564-3070 Voice  

(502) 564-4769 Fax  
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Con stru ction  P artn e rsh ip  P rogram  of Ke n tu cky  

 
The Const ruct ion  Par tnersh ip Progr am (CPP)  is a  program offered by the Kentucky Depar tment  of 

Workplace Standards’ Division  of Occupa t iona l Safety and Hea lth  Educa t ion  and Tra in ing  to en ter  

in to formal agreements with  genera l cont ractors, const ruct ion  managers, const ruct ion  associa t ions 

and const ruct ion  companies to promote hea lth  and sa fety in  the const ruct ion  indust ry.  The goa l of 

CPP is to pa r tner  with  const ruct ion  companies tha t  have exist ing sa fety and hea lth  management  

systems in  place.  Such  companies promote sa fety and hea lth  and have a  posit ive impact  on  sub-

cont ractors coming onto the worksite and join ing the pa r tnersh ip.  

 

Pa r tnersh ips may be developed to monitor  sa fety and hea lth  issues on  specific worksite, or  may be 

developed to recognize the sa fety and hea lth  achievements of const ruct ion  companies and their  

employees. 

 

As a  site-par tner , the Division  of Educa t ion  and Tra in ing will provide per iodic consulta t ion visits to 

the worksite to review writ ten  sa fety programs and perform hazard ident ifica t ion .  If correct ions 

need to be made to writ ten  programs or  policies, recommenda t ions will be given .  If sa fety and 

hea lth  hazards exist  a t  the worksite, the pa r tner ing cont ractors and subcont ractors will be 

responsible for  aba tement .  All genera l cont ractors and sub-cont ractors officia lly en tered in to a  

pa r tnersh ip agreement  a re exempt  from genera l schedule inspect ions a t  the pa r tnersh ip site. 

 

Severa l const ruct ion  associa t ion  par tnersh ips have a lso been  developed in  which  the Division  of 

Educa t ion  and Tra in ing recognizes member  company achievements through such  programs as the 

Associa ted Builders and Cont ractors’ Construct ion Health and Safety Excellence , (CHASE) program 

and the Associa ted Builders and Cont ractors’ Safety Tra in ing and Eva lua t ion  Process (STEP) 

program. 
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Safe ty  an d He alth  Ach ie ve m e n t Re cogn ition  P rogram  

(SHARP ) 

 
WHAT IS  THE KENTUCKY SHARP ? 

 

The Kentucky OSH Safety and Hea lth  Achievement  Recognit ion  Program (SHARP) is a  recognit ion 

and exempt ion  program in tended to encourage small, h igh  hazard employers to ope ra te exempla ry 

sa fety and hea lth  management  systems. 

 

WHO IS ELIGIBLE FOR SHARP  RECOGNITION? 

 

In  order  to be considered for  SHARP recognit ion , an  employer  must  meet  the following cr iter ia :  

 

1) Be with in  small employer  with  no more than  250 employees a t  the  site and no more than  500 

employees corpora te-wide. 

 

2) Be with in  an  indust ry on  Kentucky’s or  OSHA’s high hazard list  or  on a  specia l emphasis program 

list . 

 

3) Be a  single, fixed worksite. (Mult iple worksites under  common cont rol must  be eva lua ted and 

approved separa tely. Employers a t  mobile worksites such  as logging and const ruct ion  a re not  

eligible for  SHARP.) 

 

4) Have a t  least  one (1)  yea r  of opera t ing h istory in  order  to establish  a  Days Away from Work, 

Rest r icted Act ivity or  J ob Transfer  (DART) ra t e and a  Tota l Case Ra te (TCR). 

 

5) Have reduced the Lost  Work Day In jury and Illness ra te and the Tota l Recordable Case Ra te a t  

the worksite to below the na t iona l indust ry average. 

 

6) Have no open case files with  the Division  of Compliance. 

 

WHAT IS  REQUIRED FOR SHARP  P ARTICIP ATION? 

 

Employers request ing considera t ion  for  SHARP must  meet  the following requirements: 

 

1) Have requested and received a  fu ll service, comprehensive visit  from the  Division  of Educa t ion  

and Tra in ing and corrected a ll hazards  ident ified by the consultan ts. 

 

2) Have implemented and main ta ined a  sa fety and hea lth  management  system addressing, a t  

minimum, the major  elements of the 1989 Safety and Hea lth  Management  Guidelines. Although a  

formal, wr it t en  sa fety and hea lth  management  syst em is not  required for  part icipat ion in  SHARP, it  

is st rongly recommended. 

 

3) Have scored a t  least  two (2) on  a ll fifty (50) basic a t t r ibutes of the Safety and Hea lth  Program 

Assessment  Worksheet  (Revised OSHA Form 33) as assessed by Division of Educat ion  and Training 
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sa fety and hea lth  consultan ts. 

4) Have agreed to not ify the Director  of the  Division  of Educa t ion  and Tra in ing pr ior  to making any 

changes in  working condit ions or  work processes tha t  might  in t roduce new hazards in to the 

workplace. 

 

ARE THERE EXCEP TIONS TO THESE REQUIREMENTS? 

 

Although not  an  except ion , there is a  provision  tha t  a llows the Director  of the   Division of Educat ion 

and Tra in ing to recommend a  site for  fina l approva l tha t  has a lready sa t isfied a ll SHARP 

par t icipa t ion  cr iter ia  and met  SHARP requirements. 

 

ARE THERE ANY SP ECIAL P ROVISIONS FOR EMP LOYERS, WHO ARE WORKING 

TOWARD SHARP  AP P ROVAL, BUT WHO HAVE YET TO REACHED ALL OF THE 

MILESTONES AND TIMEFRAMES? 

 

Yes, Pre-SHARP. An employer , who meets a ll of the eligibility requirements for  the SHARP, corrects 

a ll hazards ident ified dur ing the consulta t ive visit , and shows reasonable promise of achieving 

milestones and deadlines agreed upon with  the consultan t , may be granted an  inspect ion  defer ra l. 

The defer ra l t ime frame, including extens ions, will not  exceed a  tota l of 18 months from the 

expira t ion  of the correct ion  due da te. All of the following cr iter ia  must  be met  pr ior  to grant ing a  

Pre-SHARP inspect ion  defer ra l. The employer  must : 

 

1) Post  the List  of Hazards ident ified by the consultan ts; 

 

2) Provide informat ion  on  a ll ser ious hazards ident ified by the consultan ts to employees and inform 

employees when hazards a re corrected; 

 

3) Correct  a ll hazards ident ified by the consultan ts; 

 

4) Show evidence of having the founda t ion  of a  sa fety and hea lth  management  system; 

 

5) Implement  the writ ten  Act ion  P lan  developed by the consultan t  out lin ing the necessa ry 

achievements and t ime frames required for  the employer  to achieve SHARP sta tus. The employer  

must  provide progress repor t s to the Direct or  of OSH Educa t ion  and Tra in ing and meet  other  sta te-

specific requirements; 

 

6) Post  a  let ter  from the Commissioner  of Labor  and the Directors of the OSH Program approving 

inspect ion  defer ra l sta tus. At  sites having recognized employee representa t ives, th e employer  must  

not ify the employee representa t ive(s) of the employer’s in ten t ion  to pa r t icipa te in  SHARP and 

involve the recognized employee representa t ive(s) in  the process; 

 

7) Agree to fu ll service comprehensive visit s a t  the end of the defer ra l per iod , which  in it ia te the 

SHARP applica t ion  process; 

 

8) Agree to not ify the Director  of the Division  of Educa t ion  and Tra in ing pr ior  to making any 

changes in  working condit ions or  work processes tha t  might  in t roduce new hazards in to the 

workplace; 

 



 38 

 

9) Involve employees in  the sa fety and hea lth  management  system, including the implementa t ion of 

the Act ion  P lan; and 

 

10) Be capable of reducing the site’s Days Away from Work, Restr icted Act ivity or  J ob Transfer   Rate 

and Tota l Case Ra te  to below the indust ry na t iona l average with in  the defer ra l per iod.  

 

HOW IS AN EMP LOYER RECOGNIZED SUCCESSFULLY ACHIEVING SHARP  

AP P ROVAL? 

 

Upon successfully achieving SHARP approva l, an  employer  will receive a  SHARP Cer t ifica te of 

Recognit ion  from the Commissioner  of Labor . In  addit ion , the employer  will be exempted by the 

Commissioner  of Labor  from the Division  of Compliance genera l inspect ion  schedule for  a  per iod of 

one year  from the da te of issuance of the cer t ifica te of recognit ion . The in it ia l exempt ion  per iod may 

be renewed for  one or  two years based upon the recommenda t ion  of the Division  of Educa t ion  and 

Tra in ing Program Managers. 

 

ARE SHARP  SITES EXEMP TED FROM ALL  OSH COMP LIANCE INSP ECTIONS? 

 

No. Although exempt  from a ll genera l schedule inspect ions, SHARP sites a re subject  to inspect ions 

t r iggered by the following incidents: 

 

1) An imminent  danger  repor t ; 

 

2) A fa ta lity or  ca tast rophe; and 

 

3) A formal employee compla in t  or  refer ra l from another  agency, etc.  

 

HOW DO I LEARN MORE ABOUT SHARP ? 

 

If you  have quest ions about  SH ARP or  would like further  informat ion prior  to beginning the process, 

please ca ll the OSH Division  of Educa t ion  and Tra in ing a t  (502) 564 -3070. 
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Stan dards  an d P u blication  CD Re qu e st Form  
 

NAME                                                                                   

TITLE      EMAIL                               

ESTABLISHMENT            

ADDRESS                        

CITY        STATE    ZIP               

 
 

In st r u ct ion a l  & In for m a t ion a l  P u bl ica t ion s 

Bloodborne Pa thogens*    Machine Safeguarding* 

Elect r ica l Safety*     Powered Indust r ia l Trucks* 

F ire Protect ion  & Means of Egress*   Volun ta ry Protect ion  Program  

Genera l Indust ry Checklist*   Welding, Cut t ing and Brazing* 

Hazard Communica t ion*    Your  Back and Your  J ob* 

Lockout /Tagout*      

The Kentucky Occupa t iona l Safety & Hea lth  Program -Facts and Services* 

 

P u bl ica t ion s a n d  For m s  
 

Employee's F irst  Repor t  of In ju ry (IA-1) 

Log & summary of Occupa t iona l In ju r ies & Illnesses (Form 300 & 300A) ** 

Poster : Kentucky Child Labor  

Poster : Kentucky Wage & Hour  

Poster : Kentucky Wage Discr imina t ion  Because of Sex 

Poster : Sa fety & Hea lth  on  the J ob 
  Posters are also available in  S panish 
 

S t a n d a r d  Book s  

1910 Genera l Indust ry Standards** 

1926 Const ruct ion  Standards**  

 

Submit request to: 

Ke ntucky De partm e nt of Workplace  Standards  

Div is ion  of Education  & Train ing  

1047 US 127 South , Su ite  4  

Frankfort, KY  40601  

*These publica t ions can  be downloaded from the in ternet  a t : 

h ttp://w w w .labor.ky .gov/osh /p ubs/inde x .h tm  

**These publica t ions and Federa l posters can  be downloaded from Federa l OSHA's in ternet  site:  www.osha .gov

http://www.labor.ky.gov/osh/pubs/index.htm
http://www.osha.gov/
http://www.osha.gov/


 

"No in dividu al in  th e  Un ite d  State s  sh all, on  th e  

grou n ds of race , co lor,  re lig ion , se x , n ation al orig in , 

age , d isability , polit ica l affi liation  or be lie f, be  

e xc lu de d from  partic ipation  in , or de n ie d  th e  be n e fits  

of, or be  su bje cte d  to  d iscrim in ation  u n de r an y 

program  or activ ity  u n de r th e  ju risd iction  of th e  

Ke n tu cky De partm e n t of Labor." 
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For information concerning the Occupational safety and health standards, 
regulations interpretations and actions of the Kentucky Occupational Safety and 

Health Standards Board, contact: 
 

Department of Workplace Standards 

Office of Occupational Safety and Health 

Frankfort, Kentucky 40601 

(502) 564-3070 
 

For information concerning Occupational Safety and Health training, consultation, 
technical assistance, publications and OSH recordkeeping forms, contact: 

 

Department of Workplace Standards 

Division of Education and Training 

Frankfort, Kentucky 40601 

(502) 564-3070 
Kimberlee C. Perry 

Director 

 
For information concerning occupational safety and health enforcement, contact: 

 

Department of Workplace Standards 

Division of Compliance 

Frankfort, Kentucky 40601 

(502) 564-3070 
 
 

Kentucky Labor Cabinet 

Department of Workplace Standards 

http://labor.ky.gov 
 
 

Steven L. Beshear  

Governor 

Commonwealth of Kentucky 

 

J. R. Gray 

Secretary 

Labor Cabinet 

 

Michael L. Dixon 

Commissioner 

Department of Workplace Standards 

                              
Paid for with state and federal funds. 

http://labor.ky.gov/

